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whe history of labour in Brampton iny at first anncar 
to be of only moderate significance. Brampton was never a 
hotbed of union activity- it certainly never spawned any pre= 
cedent setting labour disputes. It 1s, however, important 
to study Brainpton's labour history because it is of some in- 
terest to trace the development of labour in a town (or city) 
so close to a metropolis such as Toronto. Also, Braunton's 
Labour development is of suvstantial imnortance because many 
workers in Canada work and live in small cities like Brampton, 
not just in large ones like ‘toronto and pontreal. Therefore, 
mucit of Canada's labour history has sone unnoticed because it 
developed in places where people don't look for it. 

the history of labour in Hrampton was a peculiar once 
Brampton was not at all typical of the "satellite" citics of 
Metropolitan roronto. brampton sterted as an agricultural 


centre, and went through a long metamorphosis until it became 
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today's modern industrial city. Labour, however, did not 
keep pace with the modernization of Brampton~ in fact it 

was not ur.til about 1960 that any consolidation of indus- 
trial unions took place. 

This paper will outline the history of the labour force 
in Brampton and perhaps in it there will be an answer for its 
unusual tardiness in oryvanization. ‘hen, too, the understand- 
ing of the development of labour in Brampton helps one to un- 
derstand the development of labour in small-town Ontario in 
general, the appreciation of which is of somewhat more than 


moderate significance, 
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1820 — 1900 

The area now known as Brampton was first settled in the 
1820's. Samuel Kenny, the first landowner in the area, sold 
his holdings to4fohn Elliott, a native of Brampton, England, 
who sectioned the property into mites Elliott is popularly 
credited with being the founder of Brampton, Ontario. 

The population of the area grew slowly and was facilit- 
ated by the building of a pub by William Buffy. "Buffy's 
Corners" as the area came es be called, served as a meeting 


place for the farmers of the district, who constituted the on- 


>) 


ly labour force at that time, Their farmsteads were isolated 
from one another, as the roads that aid exist were barely 
negotiable. They were little tore than "muddy tracks through 
the forest.” The poor transportation facilities required the 
farmer of carly Brampton to adopt a self-sufficient type of 
farminge Host farmers prew wheat, oats, corn, eutatees: and 


LLaxk 10Yr wis linen. Sinee it wae sa difiieulLt to srt his 
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produce to a market, it was much to the farmerst benefit, 

and they realized this very well, to farn only the produce 
they could cor Sume themselves. This isolation meant that the 
farmers had to depend on the few neishbours they had, to help 
in the work thet required more mandowcr than the farmer had 
at hand. ‘The farming "bee" was ah agricultural as:ociatiLo f 
sorts, without which, the farmer of Rrampton would have been 
in much more difficult straits. 


“Tho neighbourhood bce provided the necessory Man- 
nower for heavy work: wood cutting, cabin building, 
stump pulling and barn raising. lt was conmon prac- 
tice to trade work for an oblication of future ser~ 


vice from the recipicnt." 


In a society with not much currency, labour becrie A bor- 
terable commodity, as evidenced by these farning beccs 

In the 1840's, immigrants started to come into the aren 
jn ever-increasing nuabers. Most were from tie Brition Iolee, 
egpecielly from Ircland, frou where thousands fled the potato 
famine of 1845. This resulted in a lar.e Linnigration of Irian 
| artisans into Chinguacousy township. Several small villages 
emercged-bicause of this immigration. The main comauunities 


surroundings Braunton at this time were Snelrrove, riayfield, 
a) 
Wooberveits Corners, nd Frasers Corman. Seal) diavutriegs 
to develon in these villaces, ineludin,: Waru tal 2elca. 


None of them cmoloyed very many poeosle, but for the first tine 


thave otrrted ta @eveloaw a labour foree + bhich wos non-avricultural. 


By 1053, there »-s an iron foundry; there were also tanneries, 
eiieie snd 2 number of factories which produced carr-— 

| De tice ca 7 

lage warous and ploughs. This wos non-agricultural labour, 

bo. be BNFe, RUD 1 sre 6fild oriented toweres the m-intenance 
anc davyolopment of Lhe farm. Brany,ton was first «nd fwremaodt 
an agricultural centre. ‘It cxisted to serve the farmor, who 
vee the economic lifeblood of the reriton end of the town. 

1653 also say the formation of an Agricultural Society in 
Braunton, which was the first formal labour-orientcd orraniaation 
in Branpton, It must be added, however, that Branpton farmers, 
and fnrmers in general, did not see theneclves as "Labour", 

The Branyton farm r considered himssclf, if not an ciployer, 
certsinly a businesuman. He had a product and he s:ld it. Yet, 
he wae neverth less a labourer. The farmer was a worker, even 


though he worked for himself. There didn't exist t 


‘S, 


way Exot 
extent in the Biampton area, a clacs of indenenudent ferm work- 
ers the likes of which existed in England asd in the United 
states, The Brampton farmet, therefore, did not such omploying. 
no worked the Jond binseif, and was ea much a part of labour in 
Brampton as any typical factory worker. 

The save improved comnunication and transportation facil- 


Lbies tnat made the formnrition of the PB 


Poston A. Pac] tural) 
puCLeLy poocrible, aloe allorrd the favasr Eo eroape Drod hie 
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MiG ST eet go take 2nd cré@v"ntrre of that sihiuntion., “hea 
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Bratinton farmers almost univers: ‘ily oxitehed to rrain Crops, 
for which there wes a rendy market. ‘he fariuer Gdidntt have to 


muse a larve tinvestuent to switch to 


Fy 
od 
[> 
a) 
rs 


> (overvielminely 
whest) ond there was the invi tins prog cect of a laree Capital 


‘ 
V 


return, 


The industrial secbor wis oles ernending during this time, 


In 1849, the Hageert ‘Foundry wac enteblished in Prauwpton. This 


Rs ee 11 
factory vroduced (not surprisingly) far APEC ED, BUT was 


Sisnisvicant beenuse it was Branpton's firct larse a rihimeeeen 
employer, enploying ten men, The buildings of the Grand Prunk 
Railecy through Brampton in 1858 rave Branpten betler ncecss to 
Markets such as Poronto, and insured that Brampton vould prow 
rapidly as an industrial selene? The Dale-Estate Nurseries 
were founded in Bramyton in 1860. Bosides nae ni Branton faa 
ous (cv ntually) as the "Plower ‘Pavn of Canada", the Dale Nur- 
series were imoortant to Branston as they were the arcats larc- 
7St enployers for the next e@irhty years. The cstablishnent:of 
Dale's was folloved Closely after by the arrival of three shoe 
factories and a serie printing shop. Also in existence by 
this time was a brewery, a steam furniture factory, & Bill, aA 
Re 

saddlery, anc six general stores.” In 1877, a five-acre lumber 
gard woos elarted, which did - booming business. It eaployed 140 


cop Le and had an annual payrol Of about sixty dollerca,. which 
i Ht vy rv] 3 


was quite alot for those days. However, oxeept for Dale's, the 


+ See A PPEVDIK LO FoR CORRELL ATIOW BEWEEW 
RAILWAY AND INDYUSTRING FRKOLTH. 
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; ; a 15 
larvest omoloying industry wes the far inelencnt susiness,7 


wHLON Wem indtiated in Braupton by the Nagrert brothers- by 


ifo0, thera sere wevaral aanlosmtnt plants in Brasoten, sunplyinr 


AcL sient to |iaricrs all over Peel Cowity. The denand far 
firm anplemogtia wos heightened by Une ahortazc Of fara Jabour 
availrhble,. Phic wuc due in vnart from the high wares vaid by 

- ae ‘ sn 3 ee |; Oe 
American and Canatinn railwey construction comuprnies.” “Labour 
THaQt OtRelwiee wolld ive beekh on the farm, tes Lured eeay by 
the wttraction of Bifh pay, 

In the 1880's, the farwer lind to re-direct his enterprise 
into mixed een ago the extcncion af the poilesay into the 
Prairics moant that Peel farmers no Longer had a wnenc-sellings 
monoraly. ,. Hany fobwers Sold pot nd wenari iher in -daltien to 
tnoir normal crons. For the Brampton faracr, the boon years of 
the 1060's and 1470's were over. The desarescion of the 1580's 
aia not only ie Che Brmudpton, faragrs. #8 Ghe foriars wore 
hurt oy the imolusion of tire Prriries into the anternatzonal 
whent. traaec,!so boo were the farm implement maxcrs hurt by 17. 
In 18091, the Hagsert brothers went out of busincsas. Jn the 


toad 


late 1270's, they had euployed aliost 200 men, »-nd now these 
workers had to find employment elsucwhere, 

Between 1580 and 1900, Braiupton cxserinnced a period of 
decline. Ry) 1200, the town had underzone couwething af 


Cie rie 


formition, Phe sewaills, tanneries, snd cabinetenesz:rs had all 


| ee ome re rte fe es ee ee RR See Se ere et eres 
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‘eoaeeneads Geevakeae in Brampton at this time were two shoe 
Factorles, an iron foundry, two stationary and gumied paper 
manufacturers, a jam factory and a knitting ai Vs Bramnton 

had ceased to ve merely 2 farm-oricented service tovn, and had 
become a centre of industrial manufncturing activity. The cheap 
labour in Brampton was a major reason why firms scesrted to move 
their plants from ‘roronto to Brampton. 


NALthough many of these industries did not require 
a large percentage of skilled labour, and those 
skills which were required could be readily taught, 
the fact that Brampton possessed a sizeable labour 
pool (200-250) of men accustomed to working with 
machinery in the Haggert factory, was an added att- 


P 148 
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The population of prampton had grown by the beginning of 
the 20th Century, to over 3,000 people. It included a labour 
force tnat was willing to do almost anything, for almost any 
paye This reputation of Brampton! oo Mfeap, docile labour 
force- was to be changed only temporarily with the sudden, 
isolated outbreak of workerst violence which will be explored 


in the following chapter. 
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1901 = 1945 

Ac there was a severe short»-se of lsbour on Brampton 
farms, the Canadian Government tried to allieviate the sit 
vation by Scudiny, dmaircrants to farmers who requested ascis- 


tance. The follo-ving advertisement ran in the Feb. &, 1907 


edition of the Brompton Conservator, and was continued for 
several wonths: 


WRARLD LABORERS AND DOKESTICS 

I heve been anmrointed by the Dominion Govern- 

nent to place Imaigrants from the United Kingdom 
in positions ac farm Labourers or donestic ser- 
vauts in this vicinity. Any persons requiring 
fully 


the kind of help required, shen wonted and woes 


such help should notify ime by letter stating 
offered. The numbers arrivini may not be suff- 
icitnk to Supply = peouceta but every effors will 
be spde to provide each asplicant with help required. 
AwoLiestiong of those daeniring sane ohould be ment 
ia fy sarily as possible. 

+ Keil Salen 


Cawiken Yorocn.ont Eanloywment 


Av tnt~ Bractpton Pp. Oo. 


However poor timer wore for the Brawpton farmers, they 6 


gecjlined to owbrace: the k1 
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er 
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nd of lapour readin licn that was 


noy ctorting to grow im Toronto and other metronrolitan arens. 


A delegation of Peel farme 


Governucnt in January of 1 
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etson Boot and Suoe Compiny moved into Sraiupton. 


ised 264 the wmousineture of 


Ol, the fouctory was producing 


neelL 16 won tlcar neck, 


peains=t commercial uhinn An any euine 


GLECPLets, Giopesed of sini fac te 
¢rarts, ena arbisans of all Kinds, 
nhivgenlL State. Our opinion i* timt 
Of farwcrs do pet Ebanks thane the 


that they 


“eared down by oupresslon', and re a dom 


t everybody's usnd is afainst Chet, 
fied with their present ceandLtinn 


aig nt 
Ville. Go 


Drsnoton contiited co prow as & centre for 


becoming Lens and less the trra- 
th Century. In November 19135, Hew- 
It sypecial- 
chilarens' 


Lbyuats. By Jannary of 
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full-tine cuployeos of Hcwetson's were prid by niece-work, 


while youn; boys .rre hired in the summers for about 15¢ 


i 


a dey.” . full-time employee not on viecce-vork could 


Ik 
ezpoct to make nbout 75¢ for a ton-hour day, 


Dale Wurserios also proerered in the aarly years of the 


Net ote 
aed i v of 


20th Century. In 1905, the Nurseries employed almost 150 men, 


3 i) 
waking Lt still the largest employer in Braupton. ~ 


At the end of the First World Yar, there was 4 sense of 
Optinisn and satisfaction about the condition of the working 


man in Braupton. At least, that is the imores:ion fiven by 


thas cditorial which appeared in the May 27,1920, issuc of 


the Bran:;ton Conscivator: 
teseulout onportuniticos are offered .the Cit 
weegceonrncr these days. The ian who could pave $5 
out of $20 nay now be able to put avny $10 out of 
940, even if his livin, expenses are 1004 hisher 
tnnn Torrerly. Of course, the $10 will say for no 
wore t.nYUetes than would the 45 of the pre-war per- 
dod, but the 310 put out at orerent rates of inter- 
est will earn more than twice as uuch ss the %5 ever 
earned. Work and suve while working and saving are 


good, is a wotto worthy of adontion." 
ne Branmoton Uopeervator, novever, isricly petlected the 
Views of industrial manajement. @he vaverta editorial mirsht 
rive been beiscgeved by growing unrest in the torem., ‘rhe-e was 


probably at this lise, some overtures sande vy international 
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unions to set a foothold in Brampton. Also, the Winnineg 
Gencral Strike of 1919 hod not been over for very LONE, 

and likely caused the industrial owners in the tovn to be 
wary Of lnbour unrest. The editorial, therefore, was probably 
a plece of propn-anda on industry's vart. The fourtecn 

years of pucifistic relations between labour and ianarce 

mont which followed the piece, is a testimeny to the «ffect-= 
iveness of the campaign to spread conservetive idcolory ANON GS 
the labour force:, Also, of course, the depression made 
those workers who had jobs, unwilling to risk their positions 
fichting management, Still, during the 1920's, thers was in 
Brannpton no sisn of labour disenchantient. Workers in the 
town onssively accepted their position and were contented in 
what were relatively prosverous tines. 

Boys fourtecn to sixtecn years gid Were used frequently 
in the factories as the newspapers of the time carried many 
advertisciients for firms enlisting boys “over fourteen", Once 
a boy started work for a firm, he wns regarded as being the 
property of the company. Workers had to show Wloyalty", and 
the colipany did its best to keep track of its employees. This 


advertisement appeared in the May 27, 1920, issue of the Canservitor: 


"we wlll appreciate information as to the where- 
ebovts of Edwin Butler, a boy of sixteen, youngc- 
loosing for his age, who has left his enployers 


Without nciifiesation.™ 
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Workers had to sign contracts upon being hired, and this 
cmployer obviously felt that "young-lookiny," Edwin autier (who 
provably wasn't sixteen) had no legal right to change his 
employ (or his address), in contravening the terms of the contract, 

With the advent of the depression, the situation of tk 
labourer in Brampton changed considerably. Young people left 
Brampton in hopes of finding employment elsewhere, as the pros- 
pects of finding a job in Brampton become rather slim. In‘the 
fall of 19350 alone, about 100 people left the town, dropping 
the population to just slightly over 5,000 people. in March of 
1933, a racio concert was conducted from tne stage of the Capital 
Theatre in Brampton. It was broadcast over station CFRB of 
Toronto, and the proceeds from a silver collection that was 
taxcen, were given to the Brampton Welfare Society which distrib— 
uted relief to the poor. 

Until 1934, Brampton had a reputation for having a cheap, 
docile labour force. In that year, however, that reputation 
wis tarnished. On Wednesuay, July 4, 1934, at one P.M., over 
ninety euployees of the Williams Shoe Limited factory declined 
to return to their jobs. Instead, they gathered together on 
Railroad St., outside the pient,*" Later, they moved inside 
the hall of the Old Countrymen's Club on Queen. St. West. The 
employees had warned H.L. McMurchy, President and Managing 


Director of the Company, that they were going to strike if their 
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demands were not mete They asked for a ten per cent increase 
in wages and other pay revisions. They also demanded that 
their union, the Shoe and Leather Workers Industrial Union of 
Canada, be recognized by the firm. ‘hese demands were formally 
presented to McMurchy by Kenneth Scott, organizer of the Union, 
which, he declared, was affiliated with the Workers Unity League. 
The WL was created only four years earlicr, in 1930, and Was — 
an arm of the Communist Party of Canada. The WUL was militant 
ay 

in character; a trait that was to show itself in the Brasxpton 
dispute, as well. 

| McMurchy would not negotiate with Scott, as he did not 
recocnize him as a representative of the strikers. At the 
time of the strike, the Brampton Police prepared them:clves 


for trouble, but the strikers caused none. They even allowed 


staff sembers to return to work with no harasoment. 7 


On Thursday, July 5, the strixers returned to their posts 
outside: the plant. Executives of the firm had tried to per—- 
suade some of the strikers to. return to work, but they all 
stood firm. 

That afternoon, the strikers started to picket the factory. 
The Union men tried to convince other Willinus workers not to 
po Weck to theis jobu.e. Al no time, however, did the oteiiers 


usoe violence to stoa the carkers frou etteians the factory. 


Sowe youns; women were afraid they were golaig to, and stayed away 
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from work, although they aid not participate in the strike. 
The strikers claimed that over the last four years, their 
earnings lid dropped in sone cases uy Close to hO%, hicturchy 


Peplice thet the pey senedule ranged only frog 5 to 1093 lower 


Chan in 1929, He nudded that for wen, the basic rate of pay 


hy 


Was not less than 30¢ per hour, except in a few cases® * Also, 
accordin;, to nchurchy, experienced plece-workers were ncking 


from twenty-Live to vhirty dollars per week. Mchiurchy told 


the Cons Serve: vstor that 


— 


1¢@ would talk thin: over with his own 
employces, but would have notiing to do with outsiders such as 
Kenneth Scott. Wehurchy relensed this statement SHLOH. ag 


Circuls.ted La the July 5th issue of the Conservator: 
J 2 Sei ee LO AN 


"A Mr. Ke Scott, who gave his address as 162 John ies 


Toronto, called on us this nornins and advised that 
he owas.the orcaniser for Lhe Soe ond Leather “orkeerst 
Jndustrial Union of Canada “hich he cheated was affil- 


hated with the Workers' Unity Learuc, 


"He further stated he had bee: authorized by our ome 
ployecs to make certain deuaands on us whien consisted 
chicfly of a genoral increase in pay and that thea 

- firm siin a union agreenent. He hed no complaint to 
| wake Linu regerd to the present rate of wares we are 


PIFLUG, except that he felt that tic ewnlovees vere 


\ Aa 


Ps 
es 


entitled to an increase in HAges Lp serpins, with tl 
hivher wast of living. “le nointed ont to Pre ocott 
that he wee not known to US, he dicl nok shoe vs any 
eredvulials to indicate that he isn sutioris:d to 


Feprecent our ceaployees ahe, therefore, ~o did not 


RRS eiasetegner nest FO SE RS EET Ne eras OP PLE a aS REN PLR ease 
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foeek dicpencd to disewse any unticis perteinin: to 
LHe Smid tions Of our fnctary with bigs... Ye Pere 
not DropNredess CO enter Into any discureiom in pee 


ard te (rates of wipes eed corkiay eouditions) eet 
lite BCOGE of the Woicerst Paity Lonuruc," 

Tho strike reached something of a deadlock, as MecMurchy 
reiveun to ment tay euployoes! renremoutati ve. teense oF 
this Ctnlenate, She Shoe oud Lesther “orkarn! Industrial Uion 
OPTiciale rid oreusnlaces case my fron Toranto om July 11th, 


arc Hailed 


rary 


' PULlic rally in Gage Parc. The mectine= we chaired 


ny : . a5 
by Allen Bates, a vember of the local workers! coniai — 


.7y 


Bates told the: sudiance that the SsL.t.1.0. orcaniwore frén 
fTordato Cineludiog Scott) had cotten involved’ in the Breiapton 


4. 


SLiivacion only through the invitation of the Brampton workers 


4 


themoclyes, Baten said the workers sourpht out the Toronto 


wy" 


‘ . CN3 P 1 . * vos ’ 
nevplets "hore varied expcricnce" be? Nelle toem in their firnt 
ehce el wos = ta: a 
Ol” BRSPCSno” WA eG. “The story watil then mad beon LandAreob- 


auly Was trug) vai that the Torento yveonle fad stack theie nodes 


into tne Williams strike uninvited. Konner th Scott cnoke to the 


crowd, defending his orm nositions: 


Myre do not went to create trouble. ‘le want t 

teet the workers! inti rcets. I hove been called A 
heads » Commnist. Necdices ty cay, IT cat not a Red, 
Duc 2t she definition uf a Red wernw ane © 2a PLA le 
i, So gork for a better orcial weeten cm a Heer nt 
Da eee fer Lie Marking; ata, Lisa T fe not. wind 


being called a Red. 


on 

comet 
ee | 
~ 


“This present drive we are waking is one in which 
every worker should should join. Vhere must be a 
collective effort to right present conditions. We 


apoeal to all workers and citizens of Hrawoton toa 


2 


neolp US 2h our cflorts, 
Other speakers al the relly were F. Grosby, of the Kite 
cheney branch of the Shoe and Leather Workers Union of Canada, 
and J.B. Salzberg, who was an organizer for the Workersi Unity 
League. Salzberg apnealed to traciesmen and businessi.cn to 
i 9 LU 
assist the strikers in any way they could. “He showed the crowd 


a 20-year-old worker from Willians, who told the crovd he was 


9 


marine only it¢ an hour® McMurchy had stated before, that 
there were three people who weren't making as much as 30¢ an 
hour, out he neglected to mention that anyone in his factory 
made as little as 11¢ an hour. An article in a Toronto nevys- 
paper quoted these wages paid by the Company: $7.85 for 524 
hours (15¢ an hour); $5.18 for 51 3/4 hours (10¢ an hour); 

$4.88 for 48 3/4 hours (10¢ an hour); and $5.00 for 50 hours 
(10¢ an re These figures, which McMurcny did not deny, 
refuted his claim as to the average ware of an employee in 

his factory. McMurchy then usea what seened to be his private 
public relations organ, the Conservator, to issue another state- 
ment this time excusing himself for paying these wases. He 

Said that the employces making those wages were only young 


boys and newly-hired, although one had been working for about 
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a years. 


"In operating a factory in a comunity the size 

of Brampton," the statement read, "a manufacturer 
is confronted with the alternative of cither 
bringing in skilled help or trainings in local 
help. It is our policy to take in young boys as 
apprentices and teach them a trade, thereby making 
them useful citizens, and at the same time Giving 


7 im 
enployment to local people,” 


McMurchy also printed his explanation of the full-time 
adult employee making 11¢ an hour, who was paraded in front 
of the crowd at Gage Park. 


"Vernal Morris first started in our employ Feb. 10, 
1931, left our employ in Feb., 1934, at which time 


he waS working on piece-work. Average carning for 


the year 1935 figured out at the rate of 15.78¢ per 
hours On May 14th, he applied to be taken back on, 
The only position we had open was a boy's position 
in another department which he took at the prevail- 


ing rate." | 

The remainder of McMurchy's stalement was a quote from 
a pamphlet th:t was publishea by the Hon. H.L. Price, while 
he was Attorney General for Ontario. The quate concerned the 
Workers! Unity League, accusing it of trying to foment discord 
in Canadian society. Of course, it rcferred in some detail 
to its link with the Communist Party, and how inher:ntly evil: 
that organization a The purpose of this portion of McMuchyts 


statement was to draw attenthon away from the issues involved 
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in the strike, and bring public disapproval of it by linking 
it to the Communist Party of Canada, as well as the Communist 
International. As organizers of the Workers Unity League, 
Salzberg and Scott probably were in fact Communists, although 
the majority of the membership of the W.U.L. were not membas 
of the hated party.7* 

The strikers received no pay while they were on strike, 
so a Tag Day was organized. Tags were sold on Saturday, August 
18, and the proceeds went to help the strikers families. Town 
council had to approve the Tag Day, which was requested by a 
committee of strikers- Percy Henshaw, H.. Batcs, and Jack 
Arnold. Even though the council approved the request, the mayor 
of Brampton, J.S. Beck, expressed reservations about the spins 
getting "involved" in an industrial dispute: 


"This is a new experience, we usually have granted 
permission for tag days only to service clubs... 
I'm not objecting to it, but it's a new exvecrience 


i ar 
DD 
to us. ie may be setting a precedent." 


fhe Brampton workers also received aid from the shoe work- 
ers of Toronto, who, at a meeting that was attended by 850 
workers, voted to levy a three per cent tax on all members of 


ak 


the Shoe and Leather Workers Industrial Union. The Sons of Eagland 


} 


also made a contribution to the workerst relief fund.7! 
On Saturday, August 11, a committee of workers aporoached 


eS 


Nehiurchy and presented their proposals. They were as follows: 


ae 


ace te sf 


1) 


2) 


6) 


A minimum wage of 20¢ per hour for all girls who prev= 
Lously received less; 

A minimum wage of 20¢ per hour for all boys who srev- 
iously received less: 

A ininimum wage of 30¢ per hour for all men who previously 
recfived less: 


picce workers and time 


1. 
4 


An lnerease of ten per cent for all 
WOPKErs wno are not covered by the above three Clauses; 

Lh e@aployeas are entitled to elect their snop and devart- 
mont committecs at regularly called wee Liirs where every 
euiployce of the firm shall have the right to vote. All 
urievances and adjustments arisin.s will be denlt with 
through utunl necetiations between the renresontatives of 
the caploycess 


The cuployees finve the right to belon;s to the union of thei 


Choice; 


° 


7) Ail onuloyeec of thc Zirm, euployed »rior to the etrika, 


Shall be reinstated on his or her for:ser job. No worker 


be aiscriminnted against by the Lili, 100 bis or her activity 


Y 
durin; the «= trike .77 


ichurechy anformed the workers! conmsittec thot nany of 


’ 


their jobs hed been filled, and if any of the strikers «ented 


enployment, thoy: would have to fill ont on Agpliication Like 


4 


sf: 
— 


; : ; ; not. 
anyone else.’ He told the union leaders bhat he MA COLNE to 
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have any durthe, dealings "collectively sucsking"™-" with hie 
forier cuployccs. 

On the following Monday, the strikers tried to talk with 
officials of the Coupeny, without succcss,. They were under 
orders from iciurchy not to talk to the striking emnloyers, 
fhe strincrs asked Brpmuton Councillor “7. Abell to talk to 
McHurchy on their behalf, but nothing asterialized from. their 
4c 
discussion. 

The strikers soon ciscovered. that Ieiurchy had indecd 
dmported strike-breakers to work in the plant. Brampton police 
anticipated thre would be trouble on the firet work cay, Nonday, 
and they were right. Chief Herkes of Brampton Poliec, Constrble~ 


by oe 


Be Atmobrong, ond six special officers fron Guclph waited at 


the fuctory for th: strike-bieaters! arrival froa Tillsonbur-e 
scnedulcd for one otclock by chartered bus. The bus arrived 
on time, and drove to the rear of the plent, ennabling the work 
ers to enter the faetory through the beck door, Aso the bus 
nDasSsed throueh bne gates at the side of the factar;, a stone 
was thrown through the windshield, and saother crocked a win- 

, 


dow on the side of the bus. After the bus left, the crowd 


hurled utones through the windows of the freetory. Three men. 


aa 
cr 
= 


Weee Arr: and ciarped vith causing dauace to conpany prop- 


erty= Lorne Coatus, Alexander Lymn, anc MHareld Cnlidwell? 


Vhen the £ifteon workers conpletci theie first half-day 


at Six o'clock, they alternpted to leave the mlavt. \G soon 


ac tiny did, they and their police protection were »seltcd with 


Fes aes Ls es hl serials aan ae oa ee Bes 
SOUS, Bpies, PLAC tomatoes end old Ae Sieur 


YSUrizin: enbloyeas of the plant joiLared by mere 
than o thousand percens, youn; and o]} G, Paollagec 
the iittle proup ef vorkweun ap thes Kore. doetled 
alons, Hill Street, doya Helson Street and along 
fiain Street to the Victorin Hotel. (The police) 
wore HorelLeoely wneavle to <Ltihsetand the aktacics 

of the rapidly growing crowd. The outburst, aquick- 
ly rising beyond police control, ranidly answecd 

Ad 


provertion.s of A riot, and scents were enacted 
- 4 9 


; nO 
never before known in Branpton." 


Both Brauytcn officers were injvred during the rioting. 


Ne 


Cinler herkes was bruiscd from rocnhs hittin, him on t! 


ne Gnd . 
and Con.teble Arustrong suffered a decp cash over his left enr. 
Even efter the workers reached the hotel, the rioters were 
net content to co hovic. 
NAftor the strike-breekers hod sought refuge within 


the Victoria Hotel, it seencd as though the crowd wes 


u a ened 
Goin, to push into the building nnd drag thea into 


the stroet. wi! 
sone of the angry mob went looking for Mayor Beck, in 
orden to tavoy vesetubles at hin, teo. Others, aerhsaps more 
anoropriately, went looking for H.L. ticMurchy. 
At about ten o'clock, members of the Strike Comaitteec 


atteu.ntea to get the fifteen strike=breaters ont of the hotel 


safely. They brought them through a reer door of the hotel 
and into a truck which was waiting for them, only a block 
away on George Stre:t. As thoy mede for the truck, the mob 
saw them and started in pursuit, ermcd now vith broken bricks. 
The workers made it into the trick just in ti.-c, howover,, and 
sped awny in safety. 

The fact that the riot had gotten out of hotid, 1s wot 
beceuse trouble had not been anticipated. Mayor Beck was 
ayure that MeMurchy wat cooing to brigig in ctrike-hreakcre. 

He thought that provincial police would be regnired to quell 
any disturbance and accordingly asiced for help. The Attorney- 
Gencral, Aw. Rocbuck, declined the Mayor's request because 


“~ 


Me 
Nhe didntt want to invite trouble."'’“Beck then asked Rocbuck, 


over the phonc, what be should do if things got out of hend. 


fy Ss 
tl 


The Attorney-General told him to "use the telephone," 
besides thu nolice offileers, tro persons wore Turt ser= 
‘fouely in the rioting. John Coonsr, of Brannton, suifered a 


broken ara, chile one of the strike-breakers had his nose broken 
P] 


fg d 


“ye 

by a. POCK. 
The strike dragsed on for ten weelks until there wes fin-. 
ally an agrecuent reached on September @. The proposals that 


tne strikers accepted were the same as thocseiade by management 


pie) 12 
| Pra oo 
cf ee 4 


on August 5.°~The settlement was a result of the mediation of 


the mayor, and l.L. Lawrence, a lawyer acting in defence of 
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the strike committee in court actions resulting froin the 

August 13 melee. 

The strikers voted on Friday, September 7, by a large 
margin, to accent the offer submitted by the compnny. The 
following is the company offer which was rejected by the 

6 

atrikers on August 3, and accepted by them on September 7: 

¥. We will continue to comply with the requirements of the 
minimum wage board and agree that in respect to girls and 
boys between the ages of 16 and 21 thereafter will receive 
& ninimum rate of 20¢ per hour. This clause applies to 
time workers only. : It is understood that any boys whose 
work and efficiency does not warrant this rate of wage will 
be laid off. 

2. We will pay all men the minimum wage of 30¢ per hour, ane 
it is understood that those whose vork and efficiency does 
not warrant this rate of wage will be laid off. This clause 
applies to.time workers only. 

3. While we cannot agree to a general increase of 10 per cent 
in wares, we are prepared to undertake that if it can be 
shown that the rates and wages of any individual in our plant 
are lower than the general prevailing rates and wages paid 
by responsible competitive shoe ainnufacturers who have been 


making the same grades and kinds of shoes that we manufacture 


under the same conditions for a period of five years or more 


in either the province of Ontario or the province of Quebec, 
we will adjust our rates and wages accoraingly but will re- 
quire equal efficiency in work. 
4, We will not recopnize the Union and yill continue to run 
an open Sho,»e Eaployees ore free to organize or belong to 
any union if they so desire, provided no union activities 
are conducted on the premises. No employee is to be coerced 
into joining cuch union. Non-union employees at all times 
are to have the same privileses and Opportunities as union 
enployces, 
The conpany is prepared to meet comilttces rouresentative of 
ali eaployeos from each depart.ent appointed by the workers 
in such department to discuss and adjust any complaints any 
insividual warker may have. 
HO Ghucrluaination is to be riadc sgeainst any Gutloyoe for the 
pert they have taken in the Strixe, and the empleyecs in turn 
Wigeronke that a sgirth of harmony nnd loyalty will be min- 
OD 
tained, '*! 


y 4 a ly § 
AlSo, nnageuent reduced hours fre 5h per week to So," 


Still, the strikers did not gain recognition for their URLON. 
And more dmportently, women workers (tlicae were many et the 
Williaums plent) did not gain aiy Lucreosue in pay whatever, 


If the settleaont was not very beneficial fur the eit, Bt was 


a total disacter for the vonen. 
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In 1934, the averace boot and shoe worker in Canada ande $1,629. 
Workers in Brawston must have sade far less than thot. If, in 
a 


the Bettlawent, Mehurchy napgreed to pay tiac-—vorscrhs At Least 


t 


40¢ nor hour, one aust assume thet vefore the Strike trere vere 
workers vhw did.tt waadke that much, and the vases rublishad by a 
Toronto newer: er, whieh have been vreviously clticd, supports 
this conclusion. If we assumc, however, that at the tine of the 
strike, the sverere worker at William's mode S06 on hour, WLS 
income for 19354 vould have been just over e326, based on a 54 
hour week, and 51 work-weelks for the year. This Wwoye also con- 
parcd unfavourcbly with the average per cayite income in Ontario, 


5O 


which «ac $2,158 in 193%. Probably, mast time-workers 


at Williaws riede beteeern $600 and 7900 per your, This ras only 


ct 


rod 1 ~~ + <3" 5 te Je AN Bd ~ u a ab Oe 3 3 4 sereyavle cy 5 eS e ve ry 
avVGUL = OF GAD he average boot and shoe worker in Canada nicnde 


And, ag onc can sec from APPENDIX ~*~ QW y boot end shoe 
wOrROrS in Canada made less taan thea avernge wepe ‘for industrial 
wor 'sers au A whole. Dhis may heave beth due in part to the lLerge 
nuuver of [canle workers involved in the industry. Still, as 
one can SOC from the figures, the avernge time-worker's salary 
at Willinans conpored cxtremnely unfavournbdly with the national 
boot and shoe averare. Picce-workers probsbiy didn't ake a 
creat deal more= Vernal Morris mnde just uncer 164 per hour av- 


erage, on piece-work for 1953, as fietureky ALunol? enid, IL this 


woh Bkeh aA poor «ere for the fnctory, he vould not have advertised 
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At in the newspaper. MeMurchy alco seid that exnerionceed 
plece-workeirs made between $25 and $30 per week. This works 
out to about $1400 ver year= still well, below the national av- 
erago for shoe workers, 

It should come as no Surprise that the workers would affil- 
late thenselves with the Shoe and Lenther Workers Industrial 
Union, This UiAionN was Toronto-based and in 1934 had 5 branchag 
and 600 nembors? | in 1934, it had just less than 900 inembers, 

It was small, thoush, compared to the international union of the 
trade- the Boot and Shoe Workers Union, which, in 1934, had 6 

: ; , , Oe 
branches in Canada with a total memsership of 1,425 wortrers.” 


Despite the lar;cr size of the Boot and Shoe Workers! Union, the 


Braapton workers chose to join the S-lsV.l.Us. inetead, xt cond 
have been oecause Lt was a Canadion union, whereas the B.S. .U. 
was Aucrvican-controlled, but it was nore likely that they were 
attracted to the S.L.Wel.u. because it was a more radical union. 
it was, as has been mentioned, affilinted with the workerst Unity 
League. In 1935, the Communist-controlled W.U.L. bonsted a men- 

| oa : : 
bership of about 21,500.7’ "he Branpton workers were ready to be 
organized, and the WeUeLe, through the S,L.W.I.U. served this 
purpose well. The W.U.L.‘s activities in Brampton were typical 
Of Ls. taeties thn the early 1930's, 


"It orsanized difficult Brouns, fourht many strikes 
and did get wage advances. Some of the strikes were 


local and spectacular, and while inconclusive sonctimes 
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of results, were calculated to draw public attcntion 

through the numbers of women participating, the use 

of aldermen in different cities, and unusual methods 

BL 
employed. 7+ 
One can certainly see now the Brampton strike fitted into 
this pattern, fhe organizer of the Brampton strike wes Kenneth 
aye 
Scott, who was the W.U.L.'s shoe factory specialist.” /te organ- 
ized shoe workers across Ontario and also organized a shoe strike 
in London. Joseph Salzberg, who spoke at the Gage Park rally and 
also helped to co-ordinate the strike, was the organizing direct- 
; é 12 

or the Workers! Unity League. “With his presence in Brampton, as 


well as Scott's, the William's strike was basically out of local 


hands and was fully in the control of the Workers! Unity League. 


The fact that the settlement was so poor for the workers in this 
strike, as indeed they were for most W.U.L.-organized strikes, 
leads one to believe that once the strike had been soaked for 
publicity, the .U.L. organizers did not care much about its 
outcome. Whether this is true or not is difficult to say, but 
ieee Becmed to be a consistency in the W.U.L. pattern, as ev- 
idenced by the preceeding quote from Trade Unions in Canada. 

The Williams Shoe Company strike was a typical one for the We lal. 
and unfortunately for the workers, it cnded unsatisfactorily for 
them, as did many that were associated with that Union. The W.U.L. 


Operated during the depression, and this too was a factor in trir 


failure to resolve strikes Satisfectorily, including the one in 
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Brampton. In 1932, wore than one-third of the Labour force 
' c: ; ‘ Ve ee. 5 re pez es Wer at nat oe 71 4 1 4 
Was uneiploved, If your wore was poor, you still couldn't 
leave your job, because there probably wasntt another one avail- 
able. The fact that it was an euployer's market- there wes a 
large labour force willing to work for little- was probably 
the main reason for the capitulation af the Braipton workers on 
September 7, 1934. 
Throughout the first half of the 20th Ccntury, Branpton 
ali , 56 
experienced what has been called a “relnxed Erowth'"t, Although 
it's populstion did not cow at a very fast rate, the percentore 


Of workers eiinloyed in manufacturing did inercase. By 1941, 


fully 32% of ciiployed peonle in Brampton were engaged in the 


Ss 


t =f Ped a7 o * ° 4 
uanufacturing field.” As one can sec from the following table, 
While the number of manufacturing establishscnts in Prawnton 


rowoined fairly strtiec tne number of enlavecs sterdily LuCPrEeabecd. 
? 2 uv J 


YLAR # OF EGPAB. # OF EMPLOYEES 
Re hh | 8 SM ac a ie ee ae Ee 


1921 14 20 
192), 21 897 
1925 | 22 756 
1933 3 22 792 
By 22 575 
1941 20 911 


1345 22 Ble 
(our 


Pie 


BY 19350, Brampton's most Chriviay induchrey eo Sti{1 probably 


< 


Dale tiurserics. At this time, the Rurseri:s cub about 10,000,000 


Stoaiaine ace “1-2 et peeane <saeenenetnrnne n= tener reer nr eye UP ey epenepcrbeunaeanctumetnenr~namen err wreneeerceneresnstienese” 


ot: 


flowers per year. Many of the workers at Dale were love-naic 
limierants. AS chyecced In an ouuratcion of Drlcits sige, there 
word ebtc.upts to organize the tors rs. Hovever, the Order-in- 
Comure2 1 Peo. 1005 of 1944 did not guarantor avriciuitnrnl vornersn't 
CcOlLSectiva bargaining rights, Flovere-pgrowctrs were classi iacd ap 
being a lricultural yorkers, and so the Dale management success- 
fVLLS SVR LIT REE. pte CO Orrenize. Tntermitionw ah to oe 
TELS OAs done, and exactly when, 14 nok now know. Tt is hoocd 
that in the future, someone will reseurch this question fully. 
Tho Scevnd Yorld War not only boosted industry Li Brannton, 
but oaleoimt A preniia on arpriculteral ourput. Pierce wore Para 
S in tho Brampton.aren, to which were sent "Farwcticoe" 


- : ra Pe Or IY eh hee A e = oe si < she So 7 a 
end Pye Crieiak, Mega were Lecnare GocUuatnts whe elected ta 
we 


ace gl de les. 4 ae 8456 wR ey i we ee ee oe ae . rm, . ck are, at oe ee 5. Fe PO me 
Spcond thuir Gunaer vacation Ww Od qi: on’ A LATE. Thuy Werte sncour- 
av tO Join ta-enr gorvice Campa by Ady Piises ants nlaced 1n keys 


yapers Cineluniog the Conscrvater) by the Federnl Sovernacnt. 
Qhers wire also three wouents fara service camps located in Pecl 
County. 
Farm “coiuandos" (adult men) would report for form l-bour 
a ae . : ‘ ‘ ” ~ a0) ae sae. wera 

At che QAlIPLeuLvurak off760 an Furonto., THe PrO,PaAa wis citar led 
in the pumoer of 194. 

WP. ob ferbhve every gurnins trom Toronto in tragie 

LOUMPME wie OiirPated by Jere Cisthetrcind Chit S 14. for 
Y, 


Bis 52 eee te ayer ee as 6 Gs! = ae 9 ix 3% ae 
Oe Ta uy RCL. Pale th Pair ne oie: ath 
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tee cool feats PHU Bone geen Geet gerade sal. “toayo oeeek aoc hyparne 
Plistlines i wiliee Aw are Gonvy.3 ee of uct OGL tLe « 
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They are cnthusiastic and work willinrniy.§ 
The workers wore paid betrocn $2.50 and $4.00 ner day 
Tey were ered oh a Ongetoedsay Dredg. Tie Pert Pty ef um 
ky PLP eee on Tris th daly. There wibe G2 meh “in the proup. 
Tiewe programs Lllustrate the oearcity ef lrbour in the rural 
districts of Ontario, includin*’ Breunton. 
In 1945, there was @ revercal in the oaployment situation 


1 BPA bone During. Che ciimcr, exzployors: went lookin: for smns- 


pCetLvs cupluyces, both male and femnle. But rien fall cane, 
there vere ware unchiloyed applicants nt the Barlovivent Office 
bia Glee: U.Pe Veecancies, On Oelober 25, 1945, the oxvfiee Ppoport- 


ed. De Vatrmeies for women, and 59 Applicanto for the joon. There 


were 165 jobs aveilable for men, and 174 anplications. Most of 

these Joos weir; in the labourin,, Gloss, 
During the inte 1940's, inductrial nanhacoments paead bo 

pubner oo Dorm CGir off Organisation, The Bradston Tndtietfinal 

ComiLtitec, Members Lueluded: the Dale Estates; Copeland-Chatteson: 

Canadian Teaapans; Bell; Stacoy-Wag Leathers Gumied Paper: Wi. Cal- 

vert; Hevetsan Siocs; and Willinms Shoe Limited, 

iWetercre ineustrice joined to ether, as they felt there would 

be an aavantare in having a united front against the increasing 

numbers of Laur Wienutes Chcy SAG ACCUPrPanis arolind tlds Tet 


were fri, hbtened into this move by thi: nocnalbLiLty thst they waiLeht 


iPean +o Brawanoon., Phe year VON5S wat nerhnnann the worst gear ever 


GOV BtUrileces, 


“iilitanes and violence increased. Strikes «ere occ 
urring in every industry. Coal uine S, stecl workers, 


pirerart workers and munition nlant eng luyecer All talk 


. 


ed oul, despite the strateric ivnortance of their jovus. 
Tncecd, in 1943 there were inore stritees than in on? 
other yoar in Canadian history to that time... In almost 


all. these strikes the issue wns the sane- wnion recoge 


6h, 


nition," 
ust of the cwployers in Braspton must heave held the sanc 
Opinion as Williams Shoc Limited- unions sere for cnployors, not 
enployeos. 
If there had been more unions in Bra.oton, emoloyers would 


not have been cllosed practices such as heavy fining of employecs,. 


The February 6, 194.5, issue of the Conservator renorted the caso 


wad 


of aman who was fined $50 "plus costs" for quitting without 
SUGTLCLMIL notice. 

The years bebreen 1901 and 1945 mariced a turning saeint for 
the town of Brenton, Lt noved fron Deing a fari-oriented man- 
ufacturing centre to boing a hichly-industrialized. toun with A 
diversification of industrial activities. The labour aovoment 
in Braapton experienced its fincst hour in 1924, but it cnded in 
foilure. After the strike, union militancy vas not to ve deann- 
strated agnin, during this period. Labour leaders tere nnable 
to Convince the Methodist stock of Branoton, thet their snelvation 


lay in union orsnnization. Workers in Braupton, throurh their 


uporingin;, hed a disinclination to organize arainst their 


industrial overscers. This aversion to "recicalisbyut was 


a2 


the main cnuse for labourst devotion to the stort 


the direat half of the 20th Gentury. 
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1946 = 1353 


Phe post-war period in Brampton was one of ragid iIndnistrial 
growth. Accompanying this, was a rapid prowth in poouletion,. 
Brampton was quickly becoming a home for industrial vorkers. 
Between 1949 and 1959, Brampton's population grew from about 


diy = 
a ; 6 
6,000 to about 14,500 people, which was an increase of 124.2 % ? 


2 


Hany workers who lived in Bra.inton commuted to Malton Jak- 
J . : ’ 


ville. and Toronto to work in the aircraitt industries. They were 
5 


drawn away from Brampton because of the higher wages offered in 


wrt? 
those centres. This labour drain illustrated tne fact that wages 
in Braupton were relatively low. 


"N(~he Labour drain) was directly responsible for a 
movenent to increase wages in Brampton. The town had 
always been known for its low wage rates. For a short 
period, the Brampton Industrial Committee) represent 
ing the vested industrial interests, opposed the de- 
mands, but their failure to negate them entirely was 
symptomatic of a trend which gradually enmcehea the 


( Mea 
° : : oO 
tovm in the metropolitan sp.ere." ( 


on 
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As Brampton continued its post-war policy of rapid 
industrialization, it became less and less the isolated farm- 
ing comuunity. oes of the new industrics that entered Bran- 
ton were American branch plants which were attracted to Bran- 
ton because of its cheap industrial land, not just because of 


its cheap work force. As has been said, many of the younver 


Branpton workers left the town, in search of higher wages. This 


created a problem for the industrial employer in Brampton, 


“Most older industries still have a core of longs ser- 
vice employees... but their most difficult problem is 
to recruit younger workers necessary for the re juv@n- 


: . . 62 
ation of their labour force.” 


Still, employers continued to enter the town, which also 


provided employment for construction workers in the area. The 


following table illustrates the increasing industrial orientation 


of the town. 


ANNUAL VALUE OF INEUSTRIAL BUILDING °° 
1940- $10,600 1950- $163,935 
1941- $39,105 1951~ $450,105 
Whe—- $35,350 1952- $150,600 
1943—- $1,925 1953- $110,000 
Whe = $81,650 1954- $133,360 
1945- $31,105 1955- $381,100 
1946- $51,900 1956- $677,500 
1947— $115,600 1957— $564,500 
1948- $375,245 1958- $1,564,500 


1949- $124,125 


Ps 
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By 1950, all of the old industries that Gepended on the 
Sto hgash ee ae ee ee ; emacs 
envirenment had vanished. These included the wills, 9 alls. 


sawmills, cristmills, and the tannerics. 


Nold industries remained in token proportions only 
by the year 1959; modern manufacturing had estab- 


; . a 
lished eeuett a" 

However, the percentage of workers involved in manufact- 
uring dGecreesed frori 32% in 1941 to 28% in 1951. The percent- 
ave then rose steadily forward until it was between 32 and 4o% 
; : fa 
in 1960. 

Between 1946 and 1958, the number of industrial cstablish- 
ments and nuisber of industrial employees in Brasoton, inercased 


dramntically.« 


YEAR # OF ESTAR. # OF TEP 


rf 


ne eu Q1,0 
1947 26 936 
1948 ay 999 
1249 41 10436 
1350 40 1030 

31 1114 
1952 me | 1295 


i 3° 1262 
Wo? D2 1B 
1956 29 1558 


Mice end of the T2D0's was the ties when induc trial cupl@ait 


in Brampton iucreased the most. Between 1400 and 1°95) residents 
of Braapton, thor gh, commited to Malton, Oakville, snd Toronto, 


oy 


4 
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Zp S 
to work at Avro, before it ccased operations, (74: When Avro 
shut down, most workers who commuted from Brampton, sought 

: Bead , ! 
emoloyment in the many new factories that began in the town, (48 


The following table showshow industrial workers in Brampton 


5 cap . ee ren 
were Classified according to their occuvnations in 1957, 04 


PRIVTING - 230 WORKERS 
SHOES - 215 WORKERS 
PAPER AND ALLIED - 205 WORKERS 
PLASTICS - 170 WORKERS 
FLORISTS - 4hO WORKERS (600-700 AT PEAK PERTODS) 
OLHERS ~ 390 WORKERS 


In the retail trade, between 1941 and 1951, the number of 


euployees involved decreased from 292 to eke. ‘Phis represents 


a drop in the percentage of eiivloyees cngaged in the retail 

| 45 
trade in Brampton from 15% in 1941 to 6.4% in 1951. This was 
undoubtedly duc to the shift in emphasis to the industrisalization 
of Braiupton,. 

As much as Branpton's industry had grown between 1900 and 
1945, that growth was dwarfed by the industrialization of Brampton 
in the late 1950's. With the exception of Oaxrville, no other 
surrounding community grew as fast, or offered a8 Wouy cuiployment 


oe ; 
Opoortunities as did Brampton. 
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1959 - 1978 
In 1959, unions in Brauwpton were poorly orcanized, 


and did not represent many of the workers in the ton. 


“pe 


i 
Fully 95% of the Brampton work force were not menbers of if 
any union, Those unions that wid exist, did not communicate pe 


much anungst themselves, and the result wre that labourers 


3 


in Branpton had no unified or collective voice. Some of 


v 


these unions were affilicted with the Toronto aud District 


ce 
BY 
ih 
3 
2 
a 


Labour Council,but that group naturally concerned itself $3 
with the problems of labourers in Toronto, not Brampton, a 


} ie 
i 
ue 
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A large etop was taken to alleviate this situation, 
in 19€0. The labour Jenders who attended the Toronto a 
mcatings felt that a new labour council should be situated 

in Branpton. ‘This would notionsy benefit workers in Braspton, 


but in Peel County in venereal. Brampton wee at the centre 
ww ae 


of Pecl County too, and so was a natural selection for the 


“y 
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site of the new council. 

pix Of the largest unions in the areca orsawiued 
thenselves that awe year, to form the Brawnton and District 
Labour Council, The first members weres the Uuited Auto 
Workers; the International TypoyrapherstUnion; the 


Braapton firefighters local; Sheet Metal Workcrs 33; Inter- 


4 


national fTobacce Workers; and the United Glass and Ceramic 
26 
Workers, 
The Braupton and District Labour Council's firs 
president wns Peter Mc Coombe, who wa: elso the union 
steward for the International Typographers! Union :nd 


foreman at the Brampton Times and Conservator. Harold 
rr et Rint ene ae tae Oo: re a ee eee 


Erstad was the Council's first recording HHOKeCIPY., « By 


1966, 355 local unions had joined the Council. These included: 
b] 


the United Electrical Workers; the international Chemical 
Workers; the O11, Chemical, and Atomic Workers; the 
Building Service EtapLoyees ; the Postal Workers; the Boot 
and Shoe Workers; the Seonntex Printing Pressmens the United 
Stcel Workers; and the Hydro workers of C.U.P.E. ee 

Probably the most significant event thet led to the 
formation of the Labour doer was the arrival in Brampton 
of Awerican Motors, The company moved its plant to Brouapton 

» 


from its prev¥ous location on Danforth Avenue in Toronto, 


At that time, assemblers earned only $1.87 an hour” with 


e 


(1,0) 


sy 
no cost of living allowance, and practically no benefits. i 


The several hunered auto workers in Breawmpton orranivzed 
themselves in Local 1285 of the United Auto Workers, Torry 
Gorman, who it the current (1978) president of both Local 
1235 and the Labour Council, said that Brampton was not 


a town that took very easily to the idea of wnions: 


In those days the union was looked on 

as suspect. This wos more of a farming 
community then and people were conservative, 
eeeyou could ask the boss for a holiday 


and he'd say there are many to replace 


09 


you. 


In 1961, Northern Electric established two pilot 
plants in Brsmpton to manufacture eevenhone switchine 
equipment. Five hundred employees were hired to start 
work at the two factories. sin Montreal, Northern Blectric 
had gained a reputation as being a company that dealt 
harshly with attempted union activity. Officials of the 
company felt that there would be no union trouble in 
s3rampton, especially when one considered that most of 
those 500 employees were Pehle, The Steelworkers had 
spent a good aeal of money in an unsuccessful atteupt to 


5 


Organize workers at the Northern Hlectric plant in Montreal, 


and the company firured to repeat its success «usains 


(41) 


unionism in Brainpton, 

Early in 1961, however, several female workers 
approached United Electrical Workers! officials, and com- 
plained that there was favouritism at the plant. ‘rhey 
told the officials that there was discrimination in job 
assignments and in the method of promotion. The U.ELW. 
thought that it had to attempt to help the workers of 
Northern klectric by at least giving them the opportunity 


to join a large union. 


"U.f.W. members from Westinghouse and 
General Electric began pouring into trampton 


every evening, travelling in carloads to 


Ee 


neighbouring areas like Ualedon and 
Mississauga. 

“ Every worker at the company was quietly 
approached at home and explained the bencfits 
of a union. Then, in late 1962, the U.E.W. 
applied for certification to the Ontario 
Labour Relations Board." oo 


Of course, Northern Electric opposed the certification, 
as did the Northern Electric Employees Association. The 
N.E.E.A. was a group of employees who acted more in the 
interests of management than the workers they were supposed 


fo represent, 


There was a legal question as to who had the authority 


y hae] 
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to certify the union, and it was six months after a vote 
was taken, before the results were known, ‘The union 
people were victorious and Local 541 of the United 
Klectrical Workers was established. 

The first president of Local 531 was Pearl Hamilton. 
The union signed its first contract with the company in 
1963, but it accomplished very little for the workers, 
The union fared better in 1965, when it acquired WAC 
increases, the system of promotion was re~vamped and favour- 
itism was eliminated, at least, as much as possible. Under 
this agreement, any employee could bid for any job in the 
plant and have a chance to get it- quite a departure from 
conditions before the organization of Local ON a 

With the consolidation of the Brampton and District 
Labour Council, the worker in Brampton had a body to which 
he could turn for support. The Brampton and District Labour 
Council in its early years, concerned itself only with the 
problem of the worker in the Brampton arca. Its interests 


soon grew, until it is now actively involved in politics. 


It took a leading role in the October 14, 1976 "Day of Protest" 


in Brampton, It hus also involved itself in party politics. 


Terry Gormsn outlines the Council's policy: 


" We (the Council) realize we have to 


suppert a party that will be closer 


py) 


. 
pa 


(43) 


“to labour. We also sent representatives 
to provincial and federal government 
boards through the Ontario Federation 


en 
of Labour. ™ 


This occupation with politics did not mean that the 
Labour Council nevlected its role as a workers! committee, 


On June 6, 1977, the Council sponsored the Brampton Full 


Employment Conmittee with the help of a $2,000.00 grent 


from the United Way of Pecl Region. The purpose of the 
Full Employment Committee was " to assist people in the 
communities of Brampton, Bramalea, Mississauga and 
Georgetown who have problems with the Unemployment 
Insurance Commission, Workmen's Compensation Board, Welfare 
and Canada Manpower or any other problem... 2 citizen may 
need help with." 82 stage its inception it has helped 
Over 4,000 péople. Officers of the Committce were; Buzz 
Hargroves (Chairman); Gary Lucas (U.B.W. Local 531); 
Terry Gorman (U,A.W. Local 1285); Holland Marshall 
(U.A.W. Local 1555); Bob Nichols (1.A.M. Local 717) and 
two unemployed men, Bill Cumpstey and John MacLennan. 

fhe Full Employment Committee proved to be a grent 
succces. It ws the first committee of its kind in 


Ontario, and many wore sitilar projects were st:rted in 


(444) 


ccntres across the province. here are now similar 
committees in Brantford, Kitchener, Oshnwa, London, Toronto, 
Windsor, Kingston and Ottawa. 

On August 2, 1977 the Labour Council held a public 
meeting of uncmployed workers in Brampton, seventy-five 
people showed up, which was quite a few for a meeting of 
that naturc. The success of this meeting wis folloved up 
by another mecting eneen was called for October 5th. ‘The 
meeting was attcnded by Mississauga Member of Parliament 
Terry Jones, and the President of the Ontario Federation 
Of Lubour, Cliff Pilkey. 

The 1370's was a‘decade that produced many industrial 
Gisputes in Braspton. In 1970, the Northern Electric 
workers struck and stayed off the job for five weeks, 

They followed thie strike with another, this one lastins 

seven weeks, during the summer of 1973. During the strike, 

some workers tolled at extra jobs, while cone secured locns 
bay 

from the credit union, ~7 ) 

dhen the wtrike wis doveied, the lowest-paid workers 
obtained a three-year pry incrense to $4.06 per nour, fro 
$2.93. Including strike pay and retroactive pay, the lay-off 
cost these workers $64%.00. The highest-prid vorkers 


Jot an inereace in asnlary froa 44.71 per hour to %6.20 over 


(4.5) 


the three yours, These workers lost a totnl $1,047.00 per 
Mun during tho strike. 
In 1971, there occurred the most violent strike since 
the Williams Shoe strike of 1934. On June 18, four hundred 
ef DOM INI0n bASS 
and ninety-soven workers from the afternoon shiftAvildcatted, 
Accordin;: to reports, tne picket lines were rowdy fro: the 
very start of the strike. ‘there was a good deal uf 
aniuosity betuveen the strikers and the Hanagzement, especially 
when the management openly displayed its arrogance towards 
the striking workers. One executive "flashed « large roll 
9) 
of money at the salary-less picketers." ° 
Only five days after the strike started it erunted into 
violence for more then two hours. A boxcar loaded with 
bottles was set ablaze on Dominion Glass property, <A truck 
that attempted to hnul class away fron the plant. bad its 
wl 


winashicld shattcred by a rock. ‘here were windows broken, 


S6 
a sign destroyed, and trucks damaged. Tne police. rot 


~ 
involved in the strike and were seen by the strilers 
S? 

being supportive of the manarenent. According, to the 
Strikers, the police provided an escort for "scab" truck 
drivers. The strike started because the workers declined 
to Sign their unionized contrvct with the company. The 

strike ended in a compromise. 


In 1974, Bratspton suffered form Shortaye of 
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Manpowers 


"One business claims that other enployers 
are resorting to 'cutthroat tactics! offering 


OQ 
, rw) 
workers more cash to steal vital stoff," 


An example of this was Arthes Business Forms, which 
offered a “reward" of $25.00 to anyone within the company 
who introduced . new worker-which included both unskilled 
workers and technical staff, as well. A.M.S.C.O. went to 
England to recruit workers, and V.P, Manufacturing described 
ae ats “on “ Ms i cute 08 
their plight as a hopeless situation", 

o 


American Hotors (U.A.W. Local 12385) experienced its 


worst strike starting September 16, 1974. One thousand, 


three hundred und sixty-five workers were involved ina 

dispute over wages and compulsory overtine, It was finally 

scttled on Novembor 4th, by mutual agreement, but not until 
90 

over 46,420 man-days were lost. 

Brampton labour's pay of Protest on October 14, 1976 
was orgenized by the Brampton ard District Labour Council. 
It wes something less than a huge success, Northern 

\Y 
Telecom remained 60-80% operational and a mass rally planned 
by organizers fizzeled out in;the rain. Although union 
leaders admitted it was a flop, the Protest bay saw more 
than 100 pickets at Dominion Glass, and wore than 11,000 


peosle stay off work in the Brampton-Georgetown-Mississ-uga 


(47) 


area which is the jurisdiction of the 20,000-member Brampton 
Labour Council. 

The most recent important development in Brampton Labour 
history was the decision by American Motors to switch its 
Brampton plant's production from cars to Jeep assembly in 
June of 1978. This will result in 1,45U workers being laid 
off on June 5th for three months while the plant retools, 
Even after the plant is ready, only 1,000 of the workers will 
be rehired, 


Terry Gorman, President of U.A.W. Local 1285 had this 


to say: 


We are talking about 450 people whose 
jobs are going to the States. Believe 
me, we're not very well pleased with 

92 
that," 


(48) 


CONCLUSION 

The loss of jobs to the United States, was necessarily 
the outcome of the decision by american Motors to switch 
its Brampton plant production. This is the price Canadian 
workers have to pay in today's branch plant economy. 
Unfortunately for Brampton, as .is true with most 
Canadian centres, it experienced only a transplanted 
unionism. Indigenous unions tried to survive in Brampton 
but coulda not. The only successful unions have been those 
which have been imported. 

The results of this importation can be seen in the 
American Motors decision. With the importation of American 
unions, there is the importation of American control. 
Canadians, in Brampton and elsewhere, will always come up 
second best when decisions are 4nade regarding the future 


of our two work forces. 


Brampton's labour development was a slow one. Its 
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peculiar nature as a farming town with a Methodist population, 
precluded the successful organization of unions in the town. 
Brampton is couservative. It only tolerated unions when 

they were American-based, and when the population had 

Changed sufficiently through migration to allow them. ‘he 
violent strike of 1934 was a single aberrant thrust of 
dissatisfaction of workers who, until the 1970's, were 


probably the most pacifistic in the province, 
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MAIN Sf., 1908, LOOKING NORTH- 


FROM "BRAMPTON, ONTARIO= AN URBAN STUDY" 


between pes. 45 and 46. 
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WiLL Yau TAKE APVANTAGE of our offer, which to a good one, 
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more operators, Apply at once, 


wy 7 uw ae Ye i, Me FV 
i fy tr cae ( 5 bs ‘ aa is ‘ Yi 
“ a “S 48} ws LGh)-~ © Me 8 
YS 35Se & «© & BEALE: Gd Nas a G 
QUIEDN KEES? WAST PAP PON 
-s , i 
© . 5 
erereeemn ere aid 1 SRE SOM SITE ENS UIT RT TE OTE RN I TRIE ES EA ITE TS tee Nat gerne a 5 


from BRAMPTON CONSERVATOR, 1919. 
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The J.ocal Branch of the Canadian Legion will appre- 
ciate your turning of odd jobs over to these men. 
Apply to ; 
d. G. WATERFILLD, 
Phone 151W., | 
0-7-tf . atta Se ampton. 
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~from BRAMPTON CONSERVATOR, JAN. 16, 19230. 
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Williams’ Shoe Ltd. Strikers Launch Protest 
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"Striking employees of the Williams Shoe Limited plant pelted 
fifteen strike breakers with sticks, stones, and tomatocs, as they 
emerged from the factory on Monday evening. In (1) is seen the ho— 
year-old glass window, bearing the name of the original "Revere House 
in what is now known as the Victoria Hotel. In (2) a notel employee 
is wiping tomato stains off the front window. Kenneth Scott, organ— 
izer for the Shoe Leather Workers' Industrial Union of the W. U. L., 
is seen in (4), while in (4) is another member of the strike committee, 
Bill Page. Margaret Marsden (5), Me. Smith (6) and Mary Bailey (7) 


are uecmbers of the women's strike committee." 


- FROM BRAMPTON CONSERVATOR: AUGUST 16, 1934. 


< 


0 eee wg eee OR me 6 ome 
— +i O20 ee SR OE OF OSE SE OE RS EE EE SE OE a CS SR OGD HE RTE AE SRR HS SERS on SE GS 

= ee — 

o[ tt Nees Ot meee Be mee A omen Rome oe a on ee ee © 4 em we acne ~— cae 


. 


; - Ly) |p 
ur tahoe 7 Ah | a) TA eld 


eo 
. 


3 ge ak K 
Pp ated aes it kee: 
ee has 
Do Be 


Attia nt ets 


eet Gis oy, 


SAT TE NI 
xe 
\} >t 


4 < NE OPAM ens SON ¢ 
ests TNS Rte Sl Rea SAS 


es aaa: 
Raed Sizes PRCA OPP: 


AIR PHOTO OF DALE GREENHOUSE aria toneel oe 
Veuly a bird's cye view of the expansive glass area now covered by Beampton's 
ninety-Cheee year old flower-growing business. Pnset the Dal Homestead and the 
first greenhouse operated by Harry Dale. 


From “Brampton's Centennial Souvenir", page 49. 


Be ee et ee ee ee ee te 


bac 


mT “. * Oe eee 00 eee 08 meee 00 ree cee OO wae we eee « 
Oe or ees Oe er ee OS aE A eS eS ES ON OS a OO SS = eS ce ET ~- _ 


— te me = ers wee | 


mm ee ee ne ee mee ow eee me 
ee ne a ee 0 eer oe ren Oe eee nets ee oo ne 8 ee pn ee A ee Cee ne me ne en . 


+ 


> + 
(A) 


(o 


DIY 


ak Mea ta ta al 
Paes Tee 


ye 


Gn 


i ae 


cated le 


_— 


EVR wy, 
Bis San chin eee 


App 


NESS 
te © 


Maes SOOO Ee 
3 » 
? 


¥ 


on 


IPAS 


CO! 


OL 


hee | 


a 


-, 1975, LOOKING NORTH 
sLSON 


lu 


HEY 


meee MS ke & wer k 


tot ete ag ges A a 4 : 
Fe te 


cht sw canes Cetra Ren Se ae Re a i Se i RO i i i Se ku ROR i ls, le il inate sNanomatlSi 


ss” 


Appendix 6 (Bw) \- 


¥ ‘ 
a 
2 
44 
e* 
Ret 
i I aa a a lili ee a en te ee ee eee ee: -_—_-- Cr? O row e % 
‘ wr 
; P 
° _ 
g ; 
fe 
x 
; 
ft 
+ 
z q 
—_— + 3 
-~ ——— =. a 
ene RET ae Se 
eS ‘ 4 
i fe 3 
f 
7 oq 4 
' - t Nee ot ; ry . 
$3 Rs eee 2 \ , : 
t, i i, AB RF at Sele. oN ; 
I ae 5 tn ee reer yge t Pere meny tn eta are mt 78 Dy. oe a a 
4 La ‘ Fy a 
. ‘ rie a 
RST 
H 3 


DOMINION GLASS 


—_— ~~ 


ApPerdix 6 (c) 


a ae 


fas net 


a 
Led 


on 
ian A 
eS 


o. 


s 


CS he heed 


pe 


a 


= Peepers tes 
> Wit 2e Ts 


%& 


OM 


C 
BRAMPTON STORY" 


php AY 


kN 


+ 
4 


AT NORTH?! 


Lad 
ad 


WORKER 


Tis 


PSs 


from "The 


EAR 


os 
. nell 9 


OF B 


"4 


+ 
as 


CRAMPTON PLANT— ON 


Lt 


KODAK'S 
LEADING 


3 
su 


4 ee 
oan LD 


PLOW 


M 


aa) 
Lu 


DUSTRIAL 


’ 
‘ 


STORY" pa, 16. 


MPTON 


BRA? 


y 
+ 


4 


rile 


fron 


S 


‘ 
o +7 
Bete 
alte A 
Pe a a 


taht 
” 


é 


BPN OF Re ae rr oer Ee. 
, 


“ 


- 


‘ 


u 


HAROLD ERSTAD 


Atay 
2. 
Or, ABI Fle. kde 


ef 
At 


eS 


zs 
>! 


Bah art Fe 
Yee 


sth 
to 


ey 


PRE showtee woah 
aievarst & ob 


a leet Liat etiat ea 


‘eae 


ey 
Beaee 


XY 
. 


Sy 


Fig SOR HS ES ay Ae 


Sap oe 
ae eee: > ay 
3 ed ble tire Lid as oe 


TERRY GORMAN 


APPENDIX % w 


tN NG InNdOd 


SHOSE Sd AO SONVSNOt 


€/6) 
896! 
69u 
GG6! 
€G6! 
Bbbi 
€>6i 


BCE 
€t 61 
8c6) 
£26i 
816 
0) 
ECE: 


” - 
ee eee eee te; 


a 


~~ --- 


md vo sate: . : f 
ree ae . 
2 


OE eee eee np aes — oe ad inst aii, as 
‘ Fae = = 
" i 
| *. ; 
i 
— ee ee Eee geet tein eee veg, «5 tes. (ae) GS wee nd) Ee eS eee Saou 
A 
t 
H f t ' 
a Bae eres ete aa) eeatagits e = She es. 
; jess ' 
} 
: 
. (en ne oe ee ee es ee ere y oe aa a a sania ska _ avast Ges eee = 
‘ ' 1 
s { t 
i i ; 
| 
: ' ' 
: i ; i 
. _—_—_— i a gS) lea ais at eons aie Spat cei cang epeetean ae an bee we 
M4 | ‘ 


1s 
3 6? 


: - S eteeeemendietet eee Be mew ae = 1 
! ee ee 


oe eet Se oe a ee et ce eel ce aettlbn ns tebe 0 


pct Rae ae et ag at, cate Sat oO edi bee oe 


€l6l—-€28!1 LNANSSASSV GNV NOILWINdOd 


NOLdNV¥d SAO NMOL 


Et ee AE, ee Lame 


pve 


TOWNSHIP" 


CHING, 


INS IN 


2 


‘ 
4 


FROM "OCCUPATIONAL PATYL} 


a 


2h.--Slatisties of Salaries and Wares 


Note.—Industries ranked according to the meerecate saluries and waves paid, 


Paid in the Forty Leading Industries, 1934, 
fovether with Comparative Figures of Averagce Saliries and VWaeres Paid in '93, 
and ‘Potals and Averaces Paidin Previous Representative Years. 


Ay PPEX DIX 


Salaries. Wares, 
: S.luried Averano eae ee Averury 
Industry or Year Minptoy ees. Total Salaries. | Wiute-Earners. Total Wires. 
wr ae] Salaries. |--———-—- 3) ——————-—]} Wares. $e 
Made} Pemate. 134 [1953 H Mate. pPemale tush Pluss. 
No. No. $ 3 3 i No. No. $ $ $ 
WPut pound paper... Bey | 450) TIS, Fee 2all2; WVU Saul GOS] 20,155 Nr 1, Ous 955 
QP riutine sod publi- Nine Rr hs 13s! WO, o08 22rd, Past, tou 754s 5 Gay ee te Ab oat SSCL eas 
ile entra vleetoie stations} §,u2t Loud) LOS ESE tose hott So 086 Nil LL Sod ST ott, 31. if, SUS 
ee aboas fovltns ne ree tes Us| 2,4e4 Stopl Ges). 00; bt,s27 OS IS SST 2a) us Ss 
o) Bread and other bakery i | 
PEVEMEUSS cc0 oavecreee 2 bad | S75) 2,009, 158 905 500; 13,87 1,621) 13,120,901) S3uh sig 
G)Mloetrical apparatus... reel Oisp GAT se ssth Taal bh sez) 2407 pur ed ee | Se) Me 
GIOAWININS, o550005 608554 oat fod} Tsss, sou 340 bol] 20,050 ESB 12 3S Soy G0 351 
1 ey yarn and cloth. . $out Mo} LT, 12, sly] 1.957) lb zoe O29! 12,575,4}u] TIsf oso 
9Clothins, factory, { 
‘ ie at brepouks Liss S12] 3,575, 9251, S50 2, ASs} 4,078) 10,626) 10,015,205; ust} obo 
Uttosiery and Knitter i 
HUWAUNS: sc rareaieas sclasintiens 369 STI SUT, 2QyH8G ESTE, TT, 7597 5,825) 10,657] 10,929,425) bor v42 
WC istines and forgings... 1,515 125] 3,25 Nett, TUPLE, eSu} Tus ATP 999.205]  osed Td 
1]Panting pee at 3.gul To} 3,5 3.094] 9O9 070 9,994 284} 9,207,745) susp yal 
$ rint img and bookbind- 4 ; 
Nos ac scnioie, dant aaleeieorai irs RATE OS5} 4,859, 537]1, S10)1,5 ey 6,445 2,195) §,102,4410) el Olt a0 
He uronaob is, EG 5 douse 289 Loto Si 3.332. 0Estt, yy22 MY aa 7,085 21of 9,400, NISI1, ly} suv fg 
d/Sloushtering and meat | mah 
‘ Coe pes meee 2.055 30s} 4,027, 705}1, 703} 1,045] 6,915 $39] 7,550,570! 97s} 933 Best 
GI) on ferro: ismetalsmelt | Be 
he se Pediat Acenes i: rey bd Bd er ee eo Gl OSI Tas) bB8e bt 282 
tubber woods ineluding | | 
‘ (o3) AC | Se er 19207 2.SStqiul, T3OIL St HOS} 6,001 2.757) 7.074, lis Sey Ton 
S| Boots and shoes, Leather 2205 mol Orally) S55 2h 5 Jou, Soy die a hg 
is PTinary tron and steel. . ul 1.209, 620]2, eek 050)~ Oo rul D3 Fea, ace 15o't, uw a 
20 Biscuits, confer tionery.| TP o6S 3.680, TUSEE OSSEL, G4] 3,635 4,518} 3,242, hyn} bre} 600 al 
20) Machinery oo... ce... A 3M are te2|1l3ss] oul) 5.325 $3] 5.2u0,02y] 913) St 
22 Clothing, faetory, men's} 1, bts! 35s} 2,O8SS 207, LE, GsTih d20t 3.758 3,50) 9,S0U,UES] TM) 725 
2) ike and rl tad sulk. oly 293 1 ,ooU OUST, TUG L U5) 4,907 3,401; 5,970,90s) TIP urs Ps 
Tobacco, cigars und | i | ig) 
CHEMEOULES .. conaaa oes 1,505 A A) ee ee rear a LD) 3,S90! 3,530,320 593 309 z 
29) Petre! win produc RSE cass ra Oe oe aul, “Tol 4 ise 10 4,995,218 ]8 15 ha en ar ey 
26) Sheet motid products... we oF 2.00 ao £ Wet) Lah ee Bos} herrea Ni tl dad hess 
£7 Coke : and was products. . yt 335 a OOH TAGE, GT, os7t 3 "Odo 2 $002, 23311 iw Lotuu 
genie <usnhe pene ts Stel 150) 2 ELE, bea} du] 2.239] 3. 250} 40} SAT 925) L,0i5) v0 
Jy Automobile supplies. 470; Wi} LASSE TIGL T00; 4,031 477] 4,3 2. Ulu Yost SUS 
HH PFursishing noods, men’s 3 buy ) es Oe OD iN, 63t' bow O,701 3.912.011 oUn 4380 
3 Flour and fecd mulls...) 1605 175} 2,0EE SSH, QUE T.Os%) 3,005] W357] 3.000, 751) ott so 
ees hse bass, paper | oie 25s) ASOT LIN 2,UL9}2,015) 2.207) 2,038] 3, 1gd Tae) TH] U8 
3) brunt and vegetable pre- a 
“s parations........ 0.8. Git 202] 1,270,970], 497]1, an 3,130] 3,545] 3,433,549) Sta} 405 
iMedicinal and ph: urm- 
ake aceuticnl prep uration- O71 49al 2,619,210) t, 755} 1, S60; 938 L101] 2,697,199) S27) 773 
9)Brass nnd copper pro- wire 
NCR 44 odcmes Geteane wot 19 j 1,850}/1,626) 2,525 214} 2,732,330, Sou) S05, 
36) Paints, pigments, ete. yo2 Dol 252 LOTT SSS Ren 1,515 153 1,503,210 Oia} ye7 
37 Loathertanne TICS. 2086s 255 oT $15, 0a0/2 S15/2,225} 03,124 LOt] 2,008,245} S2ol 937 
35)Sucar refineries. .... 0... DOF )2? OS5 ANT], 715)2.985) 1,035 Sof 1,934, 215 Let Eso 
39) Fish curing and veka dsl or OTU, WUE 234] Ist} Sotho S70 2,193,095 O35 qt 
40) Coffee, tea and spices | vol 70 _ NARS, SUL ete ‘yeu! USS O38} 1,U02, suf Stay S23 
Yotals, Forty Lead-i I, 
tng Endustries..../57,055) 15,909 G,636.5tn) ~ SOO, 9M) TT, edb 5f, 566,091) ~ 7% 
aN ce Seed Sat Ne re oe ene SN nN rho (S| AREA Sean, iene Perea ’ 
Grand "Totafs, AU H 
Industries — re - tsps 
| KE 1 ean ne jiaysal 22,009] 160,986 S76 1,614 338,953) 106, 179/379, 607,759 SAG 
HUTS cascevasicenscres Piast QS HS LSCdeT 1yGOF Va tool fog .svulsta, sal aes ane 
PUG sieerarss.Sd:ds ede kere eii364 20 FOG THE 695.695 LTBI UROL, 39S] 9H U2IEELL EST TEs Sat 
MGs od wissaierece: Gor ieee geegoiG, 22, 272156, Mi, TUL 1872) 5h, aot LOG, T5) EST ToL, abe va 
NEY. ncunarnaieraste'sonee a0t535 2) 1INISE 239, Wi} Tj9N2 ESE, 1G8) 229, 055:55 0,553,619 foul 
i ee Sie teases ta Lin, 343) 22, SLS ISNT 17, 623, 1,95 /f6s, 013) P29, TSU LES, be Oto 
12600... aut atest: 63 isi| S,3U31152,705,91, 1,867 (395,202! LIL, SE3591,14f 9891 1, 0U3 
MDD feadsesindeece. were ance oS, 412! 16,8%8 PwC 1,831 (333,056! 99,017) 120, 269, 106) yee 
A928 76,010 126,229,051 1,791. | 398,090 37h, BE at 939 
1520 $3,013 115.267.3601 1,786 526,571 593,954,225] 1,109 
1917 68,726 SO,287, 158 1,299 552,968 420,091,569 760 


~ fro 


m CANADA 


R1O37) 


fEAR BOOK, 


APPEX DIX 16 : 
Oe pt | ee | came 


; c WY at a e. Presi 
cit BAMPTON. .... eee eaeees 
| ’ ‘ 


Zuo ee eas | 
RELATION Se 
AND RAIL NETWORK. | 


\ 
\ 


Sse Oy ba owe 


TT 
cr | é : 


a 
es es a Ey 
‘ : s : + 3 Ee 4 
By 2 oo . “. 
3 n 7. ~ : . i . > 
: < 3 s Pole 
era, cis . ae 7 
: a + - my *s . ‘ : 
2 
=) 
v 


a= be 


{ 


{ 

l ee 
i END 
. enw wee PAIN ROADS | lll FACTORIES 

i : COLLECTOR, ROADS 
1 


So Td alec On ie tat a a ee 


* i ™ eel = ‘ : 

3 se wh  HINOR ROADS FS] GREENHOUSES 
* : 

: HIVLLI AD CITT TTT RALAW. 9 fe) 

5 ; 

H ‘s 

: as ° $vo s800 UE A AQO aree = Sane poet et t 

} MH ~< 

: f= SCALE 

: 12 . 
ee ‘ ’ 

te } 

z- ; 

ra 

EO 


FROM "BRAMPTON, ONTARIO- AN URBAN STUDY" PG, 96A 


Ne 


ee 


FOOLHOLES 


1}. Helma Mika; Places in Ontario (Bellevile:Mika, 1977) py.61 
2. Rees; Brauvton, Ontario (MA Thesis, U of T, 1960) pg. 15 


oer 
56 Lei. Pp&e 15 
4. Whitbread; Historical Urban Develovment of the City of 
Braapton, (BA Thesis, York, 1975) pl. 17 
Qe Rees, Of. Cit, pyre 15 


GO. Whitbread, op. Git. pe. 31. 


fs LDigs PEs 31 

G« Eoid, pee 41 

9. There were also % blacxsmiths, 2 cabinet makers, 1 coppersmith, 

4 tailors, and 1 tin smith,among others. 

10. Toronto price for wheat was 60¢ per bushel in 1851. In 154, 
Lt was between $1.40 and $1.60 per bushel. They were the beat 
returns ever experienced by the Peel farmer. 

ii. Hagser& Brothers nade stcam engines and toildrs, the Branston 
Triple Harvester with self-rake, the Branton Single Reaper, 


be 
used horse power, but changed to steama in 1251. 


and the Hay feddcr, among other thines. lageerst Bros. initially 


12. History of Branpton/Brauwalea 

15. Whitbread: op. cit. pr. 4e 

IZA. Ibid pe. 34 

14. Ibid pg. 41 

To. Tbid pu. 45 

16. Braspton Conservitor, Jan. 24, 1911 
17. Brawpton'ts 100th Auniversary, py. 59 
18. Oral intervie. with Harry Helintock at Peel Manor, Dee./1977 
19» Rees, OP. Gli. pe. 45 

20. Brauoton Conservator, March 9, 1933 
els Loid, July 5, 1934 


22. I. Abella; Canadian Labour Movement, (OttrwarCndn Hst. Assoc., 


23. Branpton Cons., July 5, 1934 
2h. Tbia 

2>~e Ibid, July 12, 1934. 

26. Ibid 

eve Ibid 

28. Lvid 


29. Ibid 


Footnotss 


30. Ibid 

Ble Lusa 

S2y ADCIIN, Of, Gites 
De Braigton Consorvator , Aug. 16, 1934. 
34. Tbid 


eee LUG 


_ 
“3 
° 


¢ Draspton Conservator, Sept. 13, 19354. 


ioe Labour Gazclte, 1924, pe. YO 
° bic 

h8. Labour Gazette, 1934, Po. 907 
Ug. Uninds fe" Poor, (IS7, pee 4o9 


ie. meee wa 4 3 diet 
De Aslias 1954—55, Bo. G63 


Sab, ibid. pe. Akl 
Sou LDDELEA, Of. CLE, trys 17 
56. Rovey O77, SLE, pire 4O 


57. Ibid, oc. 59 


~ 
Sf tA ey yet ee ’ a) 3 
Joe ERG. Couseres Febe GC, 1945 


oO. Euid. Ass t7s 1944; 


63% ibid. Fe ke, Cs 1945, 


[3 


POO THO fi 


ae 


‘< 


Se 


64 eAbclla, O%~, Gites pis 20 
65. Rees, ©... cht. poe Sls 
GG, 1 Wicds fire 5D 

Gods Dulds pie 2% 
69. Ibid, poe 6 

70. Rees, Ons Cites, Pi» 36 
dle Sides ge O¢s 

72. Ibid. pi. Oh. 

Toe Ebids Bis 89 
Tone Ibid. po. G4 
Peba Tbid. be Te! 


76, Ibid . oe. 6S 


6, Brag. Dilly Nines, Sept. 4, 1976 


Tre Lod 

78. Lbid 

7ALbiG 

G1. Ibid 

52. Pal] Eupioyucut Leaflet, (istio. by Bram Di: trict Lob, Cw-ncll 
83. Brenpton Gunrdian, July 19, 19723 
She Lid. 

SS. Telia, July 25, 1971 

G6, Lbld. 

87. Ibid, Aug. 11, 1971 

‘6G. Loid, 2a, 29, 197% 


89. Ibid 
90. Laborr Gazette, 1975, pg. 200 


91. Toronto Sun , March 27, 1973 


3 oan Tbid 


BIBL TOGRAPH ae b¢ 
PRIMARY SCURCSS 
----BRANPTON AND DISTRICT LABOUR COUNCIL MAPSRIAL. 


CANADA Yor BOOK, 1934-5, 1956, 1937, 


LABCUR GaJaTTs (Department of Labour Canada), 1934,. 1975. 


NEWSPAPSRS 


Breannton Conservator-Times, 1934, 


Brampton Daily times. | 


fuse Teds ie eet eae es oe ee 


© 2 
Ox 


1911, 1920, 1950, 1931, 1933, 
39° 1944, 1945, 1976. 


SSP TES SSE tinct 5 


Brampton Guardian. 1971, 1973, 1974, 1975, 1976, 1977. 


A 


Toronto Star. 1978, 


Se ent en eee eee mere em eee ne ee eee 


Toronto Sun, 1978, 


ORAL SOURCES 


Me. J. Perma 
ir, 2, Gorman 
Mr. EE. Birchum 
wr, A, Chetyrbuk 
ir. Reine 

Vr, B. Hargroves 
Mr. od. Deaner 
Le, H, Bretad 
mi, De Moulton 
Mr, H, wobintock 
ix. J, Grogan 


A NS ANE SO ELE STREET: IES IEGETIT EDEL DLE ED LOCOS IE NTS OL LENE AO ELEBINI SG BNET RG SEE 


Es 
BIBLIOGRAPHY (continued) 


SECONDARY SOURCES 


ABSLLA, Irving, The Canadian _Labour _ “ovement, 1902-1960 


Ottawa: Canadian iJistorical s Society, 1975, 


MAYTON, G., Occupation Patterns Chinguacousy township. 


Bie is SAG be ee th 


unnublished., December 1972, 


LOGAN, HAs, iPade _ Unions _in Canada. Toronto: The Maciillan 
~ Go, Of Canada utd. 1948, 


MIKA, Helma, Places in Ontario, Belleville: Wika Publishing 


Dy 
OTT 
REES, R., Brampton ,Ontario- An Urban_ aaa M.A. Thesis, Toro 
University of Toronto,+960 See a 


wIITTBRBAD, K,, Historical Urban Develonment, “he Citv of 
parebton. Downsview, York University 5.A 


1975 
i te el Brampton's 100th Annivers rsary Centennial Souvenir, 
we a at oe The Srampton Story. 
ls ni History of sranpton/iramalea, 


Statesteieteiateteatemeden ilistory of Peel County. 


